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Andrea Peters, Brad Hanson, Jennifer Rocco 
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Reana Hlawaty, Anastacia Movida, 
Meghan Korte
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Employer Response Team 

William Greenhalgh and Susan Forrer
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Legislative Update

Andrea Peters

Legislative Affairs Division
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Furlough Reporting

Brad Hanson and Jennifer Rocco

Employer Account Management Division
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School Employer Advisory Committee

Furloughs

Government (Gov.) Code section 20969.2

Member benefits

Contributions

Payroll reporting 

Gov. Code section 20969.2 administration

Membership enrollment
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Gov. Code Section 20969.2

Applies to persons employed by:

• County Office of Education (COE)

• School district

• School district that is a contracting agency

• Community college district
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Member Benefits

Benefit formula

Final compensation

Service credit
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Contributions 

Member

Employer
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Payroll Reporting

Full-time pay rate

Actual earnings
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Gov. Code Section 20969.2.
Administration

Annual adjustment process:

1. Submit detailed furlough plan

2. Submit specific member account information requiring 
adjustment

3. CalPERS will make the adjustment

COE’s are responsible for collecting and sending this information 
for their districts.
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Membership Enrollment

No changes to membership enrollment process

Employers must monitor for membership qualification:

• Gov. Code section 20305 – hours an employee would have worked had 
the employee not been subject to mandatory furloughs should be counted
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Resources

Circular Letter – Coming soon 

Email: School_and_Local_Safety_Furlough@calpers.ca.gov

14

mailto:School_and_Local_Safety_Furlough@calpers.ca.gov


Compensation Update

Brad Hanson

Employer Account Management Division
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Out-of-Class Reporting Reminder (1 of 2)

Annual Notification (June)

• Public agency and school employers must report all
out-of-class appointments in myCalPERS by July 30 for the prior fiscal 
year

Failure To Comply Notification (August)

• Non-compliant public agency and school employers that report payroll 
directly to CalPERS will be informed the required information has not been 
received

• Penalties and/or administrative fees may be assessed
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Out-of-Class Reporting Reminder (2 of 2)

Resources

• Circular Letter #200-018-19

o https://www.calpers.ca.gov/docs/circular-letters/2019/200-018-19.pdf

• Out-of-Class Reporting Student Guide

o https://www.calpers.ca.gov/docs/out-of-class-reporting-guide.pdf
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Hazard Pay

Special assignment pay

Routinely and consistently

Compensation to employees exposed to toxic, radioactive, 
explosive or other hazardous substances

Compensation to employees who perform hazardous activities to 
implement health or safety procedures
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COVID-19 Pay ≠ Hazard Pay

Nature of the work is not hazardous

Employees are not implementing health or safety procedure 
and/or exposed to the chemical nature

When the pandemic ends, the pay is implied to be ceased, which 
is not considered routine and consistent, but ad-hoc in nature

Not Reportable
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Membership and 
Service Credit Purchase Updates

Reana Hlawaty, Employer Account Management Division 
Anastacia Movida, Member Account Management Division 
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Update Overview (1 of 2)

Implementation date for enhancements

Upcoming membership enhancements

Requests for employment information 

Payroll detail
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Overview (2 of 2)

Service Credit Purchase (SCP) enhancements 

Employer certification

Benefits

Resources 
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Implementation Date for Enhancements

Membership and service credit enhancements scheduled for early 
September implementation
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Membership System Enhancements

Requests for payroll information 

• Request for Employment Information letter will replace MEM-1344

• Submit information electronically in myCalPERS
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Requests for Employment Information (1 of 2)

Request for Employment Information letter

• Notification to complete the employment certification

• Sent based on your myCalPERS’ notification preferences

• Agencies have 30 days to complete the certification in myCalPERS
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Request for Employment Information (2 of 2)

Two sections in myCalPERS:

• Employment Information

• Payroll Detail/Earnings Information
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Employment Information Section

Contains:

• Dates of employment

• Position title

• Time base/tenure/months worked per year

• Option to upload supporting hiring documentation
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Employment Information Panel  
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Payroll Detail Section (1 of 2)

Completed similar to regular payroll and information in MEM-1344

Payroll detail entered directly into myCalPERS
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Payroll Detail Section (2 of 2)
Current vs. new process
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SCP Enhancements

Same certification for employers to submit SCP request

SCP request for the following require:

• Member to complete the one page request

• Employer to upload the request with pay period details

o Service Prior to Membership

o Comprehensive Employment Training Act (CETA)

o Fellowship

o Prior Service as Public Service

o Local System Transfer

o Optional Service
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SCP Section  
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Employer Certification 

Certified two times
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Benefits

Accuracy

Reduce risk

Providing up front information

Efficiency 

Timeliness 

Real time updates 

Data ownership
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Resources

Circular Letter – Coming Soon 

myCalPERS Student Guide – Coming soon

CalPERS Customer Contact Center

• 888 CalPERS (or 888-225-7377)

Email: Membership_Reporting@calpers.ca.gov
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Permanent Separations

Reana Hlawaty 

Employer Account Management Division
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Permanent Separations Overview

Benefits of timely reporting

Employees who retire 

Automated process

Exclusions

Resources
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Benefits of Timely Reporting

Avoid late reporting fees

Improve data integrity

Ensure member’s receive entitled benefits
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Employees Who Retire (1 of 2)

Enter separation date in myCalPERS for all retired employees

• Even those who are on a leave of absence prior to their retirement
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Employees Who Retire (2 of 2)

First Payment Acknowledgment letter (myCalPERS 0926)

• Notifies employer when employee is placed on retirement roll

o Confirm permanent separation date has been reported to CalPERS

o If letter is missing permanent separation date, enter into myCalPERS
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Automated Permanent Separation Process

CalPERS will permanently separate appointments on the last 
business day of each month for the following scenarios:

• Active appointments with a start date six months or greater with no payroll 
ever reported

• Active appointments with no payroll reported and posted within the last six 
months

• Retirees with an appointment that is active or on leave
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Exclusions

Automated process will not include:

• Retired annuitants

• On leave appointments

• Non-contributory appointments

• Appointments with payroll in error status and has not posted to a member 
record

• Health only appointments

• Retirement appointments with an active health enrollment associated to 
the appointment
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Incorrect or Invalid Permanent Separation

Permanent separation date(s) entered by the CalPERS automated 
permanent separation process can be deleted or corrected
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Permanent Separation Resources

Circular Letter #200-036-20

• https://www.calpers.ca.gov/docs/circular-letters/2020/200-036-20.pdf

CalPERS Customer Contact Center

• 888 CalPERS (or 888-225-7377)

44

https://www.calpers.ca.gov/docs/circular-letters/2020/200-036-20.pdf


Break
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CalPERS Communication &
myCalPERS System Enhancements

Meghan Korte

Employer Account Management Division
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Communication & Enhancements Overview

Email subscriptions

myCalPERS System Enhancements webpage

myMessages

myCalPERS enhancements
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Email Subscriptions
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myCalPERS System Enhancements Webpage
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myMessages
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myCalPERS System Enhancements (1 of 2)
Cognos Reports

Collective Outstanding Payroll Error Report

Participant Appointment Details Report

Present Employer Statement Report

Reported Member Summary Report

CalPERS ID and Appointment ID

Arrears Receivable Detail Report
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myCalPERS System Enhancements (2 of 2)
Fall 2020

Certificated Members indicator

Retired annuitant appointments

• Appointment type

• Executive order

• Cognos reports
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Questions & Answers
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Thank you for joining us!

School Employer Advisory Committee

54


	Structure Bookmarks
	Sect
	Sect
	Sect
	Sect
	Sect
	Sect
	Sect
	Sect
	Sect
	Sect
	School Employer Advisory Committee
	Sect
	Sect
	Sect
	Sect
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	Sect
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	Sect
	Sect
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	Sect
	School Employer Advisory Committee
	School Employer Advisory Committee
	Sect
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	Sect
	Sect
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	School Employer Advisory Committee
	Sect
	Sect


